Revelle

Strengthening
Talent Acquisition

The wéy we identify talent can be a
Game - Changer for your organization



Effective Talent Acquisition Has Become an Essential
Strategy for Organizational Success

Business leaders understand that having the right people
with the right skills; can be a source of real competitive
advantage. The challenges that face the industry are its ever
changing market for skilled workers and constant cost
increase associated with meeting this change in resource
management. Focus often shifts from meeting the
company's goals to spending more time and money finding
the right resource. Business leaders often turn to their
service partners for solutions. It becomes crucial therefore
to select the right service partner who can not only take the
challenge facing the industry but can also deliver.

Selecting a Service Partner:

The right partner makes the difference between excellent
service delivery and a glide path for year on year cost
reduction and, at the same time, provides year on year
service level improvements. While the wrong partner
selected causes a significant reduction in service delivery,
reduced engagement with your clients, low team morale
and increased costs of delivery.

Making sure services partner selected
has a broad range of expertise

Here at Reveille, our team consists of solution architects,
software engineers, system administrators, Project
Management Institute-certified project managers, subject
matter experts, consultants and more — so we are ready to
handle any challenge you give us and beyond.

At Reveille we specialize in the following areas

Product engineering
Mechanical engineering
Aviation

Embedded Applications
ETL/BI/DWH
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Reveille Technology Services:

1. Business Application Services
2. Engineering and manufacturing
3. IT Infrastructure Management Services

Find a services partner who understands
your environment

Any strong Talent management team will take the time to
learn about your environment and work to understand your
unique challenges and requirements, and our Reveille team
is extremely committed to this step. It is our belief that only
then can a solution be designed that will help you improve
efficiency and maximize profit margin.

Team Strength:

® 50 Technical Recruiters working dedicatedly
with client teams;

e Average 900 Profile presented to the client
Per Quarter;

How the team has helped Businesses
save money

Sustained growth in consulting means bigger fees, larger
bonuses and being a beneficiary of an increasingly valuable
asset. In the next 2 years as we creep out of recession, there
will be winners and losers. Some firms will cease to exist yet
many will surge past the competition, taking new clients,
attracting the best professional staff and growing market
share. In 2012 Reveille successfully delivered eighth eight
consultants to one of our major client. With our Strong
footing on how the consulting businesses operate we are
ready to take on challenges that your company faces.

Awards:

Reveille has consistently delivered and exceeded customer
expectations in quality. Its achievements in maintaining
quality is impressive and it sets the bar high for other
market participants. HCL America has honored Reveille with
the 2012 Star partner for its outstanding commitment and
services in its Strengthening Partnership Meet held at NJ on
March, 2013.




About Reveille

Reveille is a global management consulting,
technology services and outsourcing company,
with more than 150 people serving clients across
North America. Combining extensive technology
expertise with unparalleled domain experience
to provide clients with highly cost effective
solutions.

Contacts

To learn more about how Reveille can help your
organization needs

Raghuraman Ramadas
raghu@reveilletechnologies.com

evellle

www.reveilletechnologies.com

Copyright © 2013 Reveille All rights reserved



	reve7
	reve7_second
	reve7_back2

